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Recruitment Service Contract
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Covenanters: (Clientele: hereinafter referred to as “Party A”)

InAddition Consultants Ltd.  (Fiduciary: hereinafter referred to as “Party B”)
SEHP ST A FaEme R ENRBE RS F o TARLRE ARIEE L TUFK -

<Contractual Content> Party A is deemed as accepting the terms and conditions of this contract at the time of
interviewing the job candidates referred by Party B.

1. PRF%]N % Service contents
1.1. ¢ Party B
111 51%ﬁ“1i141%%mﬁ(lTﬁr%WﬁJ)ﬁﬁ@YWWﬁL‘%ﬁ@
o Tﬁr—*—ba‘étﬂu‘ﬂ O ER R ERAG AT ANAE AFRETE
Party B upon receiving a request for recruitment service (hereinafter referred to as “the
service”) from Party A shall refer qualified candidates to Party A for consideration in
accordance with the requirements of Party A. The recruitment must be processed
without discrimination and must comply with the principle of equal employment
opportunities.

112, e #ipE R - K E A AR ERBTERY ZHa AR AR GREBEE B
T NPRFE o
Party B shall perform the recruitment service in accordance with the skills, due diligence,
and timeliness standards of the industry.

1.1.3. e MR AERERE A THENL FIRELT 2L AETREERET
Foe s BE A AETHRLE IR X LEAR AT EFRED, SH A TR
PREFLPERSL -

Party B will forward the personal profile and information of the candidates to Party A for
qualification review. Party B will strive to ensure the authenticity of the information
provided by the candidate and collect all career-related and experience-related
certificates from the candidate or check the candidate’s experience and background
thoroughly.

1.2. 7 = Party A

1.2.1. SRRl g %p“"i‘-,—mlﬁk o ? 3 e 3 ﬁft"ﬁ‘%‘i [l ?ﬁ— N p‘;j’ > TI/F' F'xJﬁ?v > wﬁ“”f@’f’]%
B - Elk‘l‘—.m_r}imgﬁ—k #_ ;\j\;? “a,‘;@uﬁgg&jw%p\”v@&g o
Party A shall provide Party B with the information related to the job opening, including
job title, responsibilities, qualifications, salary and benefits package, organizational
structure, future business development and other specific information for recruitment.
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Party A must voluntarily inform Party B by a letter or a text message within the seven-day
review period for any candidate information found in duplication against Party A’s talent
tank. If Party A fails to do so, the candidate ownership belongs to Party B after the review
period.

1.2.3. P RAET g A R ERY o ms%ﬁk&ﬁ B~ v]ﬁ%&;g;!p - FPAR
Jl @Y EFRLE G AN T o 3 s FRT A nf}PRﬁ’F‘f iy o TR I
rE B B A R BT
Party A shall have Party B notified in writing regarding the position, on board date, salary
and benefits package and probation period of the new recruit before issuing the notice of
employment as evidence to Party B for collecting service fees from Party A; also, the
notice of employment should be forwarded to Party B for the signature of the new

recruit.
2. 7 * &2 L i} i 3% Fees and payments
2.1. FER 7 Consulting fees
2.1.1. 3p 1 47 3 PR F+<iE # > Retainer Recruitment Service <Optional>

2111, 7 R RAAAAREREEGE FF 2 P4 i NIS500,000 F 5 448
AT e SR E A ok (FITHY EAAASR FEME T TR B
bl RIS G SRR K
Party A agrees to pay NT$500,000 as a retainer fee to Party B at the time of
effectively signing the Recruitment Service Contract. Party B will issue an invoice
to Party A when the contract takes effect (after signing the employment contract
or confirming by email), which is not refundable.

2112, A R-FITbEz AE s F e ARG A EE LR R Aotk 0 0R erit
2 $Z1E ¥ NT$100,000 °
For one to five candidates recruited in the future, a licensing fee for an amount of
NTS100,000 will be charged by Party B from the first consulting fee payment of
the respective candidate.

2.1.2.  RER % <= i¥ - >Consulting fees <one of two alternatives>
2.1.2.1. P At EER Y (TR T MEEIFE A 2L R - BT
(“'Pﬁ)i:aﬁw“) Lz LT Ez o
The recruitment service fees payable by Party A (hereinafter referred to as
“consulting fees”) is for an amount equivalent to 25% of the total salary (total
annual remuneration) paid to the recruited candidate in the first year.

2122, ERBMFREKE FRAVNHEBFEALE BT RRET > BALEEIR
y,gﬁﬁﬁ’aﬁﬁﬁﬁﬁaéﬁﬁ’zsmﬁ<ﬁsfﬁa%;waa
~)

The annual remuneration includes but not limited to the guaranteed monthly
salary of recruited candidates, fixed allowances and subsidies, year-end bonuses,
performance bonuses and retainer fees and company car allowance (converted
to NT$20,000 per month).
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2.1.2.3. e R AP IREA R - A AERT SR 100 8 pF 0 12 100 § o3t
FAER
Party A agrees to have the consulting fee calculated based on the recruited
candidate’s salary of NT$1,000,000 (even if the annual salary is less than
NT$1,000,000 in the first year) or more for the first year.

2.1.3.  FER % <= ¥ - > Consulting fees <one of two alternatives>

2.1.3.1. § BB~ IEE A 20 FE FAONTS 2,000,000(% )2+ PF D UERBYIGIE A 2 F - BN
Jor (TERBJPYF ) AL L ATEZ o
When the annual salary of the recruited candidate is more than NT$ 2,000,000
(inclusive): the consulting fee is for an amount equivalent to 28% of the recruited
candidate’s annual salary (total annual remuneration) in the first year.

2.1.32. F4&Pi3E 4 2 & F 4 NTS 1,500,000( 7 )£2 NTS 2,000,000 2 ¥ & @ 12458~ iz
FALE - ERr (TERRPE) FAL- LT FEL
When the annual salary of the recruited candidate is between NTS$ 1,500,000
(inclusive) and NTS 2,000,000: the consulting fee is for an amount equivalent to
25% of the recruited candidate’s annual salary (total annual remuneration) in the
first year.

2.1.33. §4PiEiE A 2 # F 1A NTS 1,500,000 2T P L rAEBCIEE A 2B - E BT
N (TERBPY ) AL Lz E2
When the annual salary of the recruited candidate is less than NTS 1,500,000: the
consulting fee is for an amount equivalent to 23% of the recruited candidate’s
annual salary (total annual remuneration) in the first year.

2134, ERBPYF TR FEIUDNEPFEAZER! BRET O PR
B4 B AEL E%ﬂ‘**zﬁ’s&l FH& > 27D (7855
~)
The annual remuneration includes but not limited to the guaranteed monthly
salary of recruited candidates, fixed allowances and subsidies, year-end bonuses,
performance bonuses and retainer fees and company car allowance (converted
to NT$20,000 per month).

2.1.3.5. S AP IEE A - ER T AERTSR 100 3 A pF 0 12 100 § ot
BAER R
Party A agrees to have the consulting fee calculated basing on the recruited
candidate’s salary of NT$1,000,000 (even if the annual salary is less than
NT$1,000,000 in the first year) or more for the first year.

2.1.4. Hie Nzt i a;w‘j * Other collection and advanced fees

2141, 3 FMRFEROEAEY o e S BBEFERT SR T AL
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Party B will issue invoices to Party A to collect the reimbursement expenses for

~

recruitment services performed and approved by Party A. The reimbursement
expenses include but not limited to the domestic and international traveling
expense and subsidies of the candidates, psychological assessment tests,
advertising expenses, etc.
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22, #FE® > 2 i Invoice issuance and payment
2.2.1. — = | E<H A E 2 - > Lump-sum payment <Payment term 1>
2.2.1.1. z 3 f@%“;ﬁ A rﬁﬂ«g‘s PRZ2EREFPFY2ZFE > w7 3 AL
Party B shall issue an invoice for the full amount of the consulting fee to Party A
for collection on the day the recruited candidate reports for duty.
2212, FONEBGEAEFRY EHUEIMIIPZFEG R £ PE L
LS XEEALT LR o
If Party A cancels the employment contract between the date of signing the
employment contract and the date of reporting for duty, Party A still has to pay
consulting fee to Party B for an amount equivalent to 50% of the full price.
2213, HFLAFTSRWF LB PHELe(14)P P HExT 3 o
Party A shall pay the invoice amount to Party B within fourteen (14) days after the
invoice date.
2.2.1.4. ¢ bR 2 AR T AT
Party B’s bank account for remittance is as follows:
th = & Account Name: JE %2 3 JZAR R 5 FL 2 7
4117 % 4 Bank Name: ¥ B 17 3242{7 3 Fr4 {7 CTBC BANK Shinfu Branch
4277 & B Bank Account: (822)543540294794
% 55 Swift Code: CTCBTWTP543

2.2.2. M =T 2< K iE 2 = > Two payments <Payment term 2>
2.2.2.1. o 2t RB T}Bﬂ«ggﬂf'“f—‘g"f BERZ Y (2R AZI L) 28L
I R ﬂﬁﬂﬂwf“a@w%%( 9;34)1%%(ﬁﬁmﬁ

‘Effff“,f’ﬁ LHERF) e ® 3o
Party B shall issue an invoice for the first consulting fee payment (50% of the full
price) on the day the recruited candidate reports for duty and issue another
invoice for the second consulting fee payment (50% of the full price) on the day
after the end of the guarantee period (total service price minus the first
consulting fee payment made) to collect proceeds from Party A.

2222, %9%%%%@§AE%&%gﬁﬁiﬁﬂﬂiﬁﬁﬁ&%@ﬁ’m$$ﬁ

SEEIER Y (REFALI L)

If Party A cancels the employment contract between the date of signing the
employment contract and the date of reporting duty, Party A still has to pay
consulting fee to Party B for the first consulting fee payment (50% of the full
price).

2223, HBLEGFT SRWFLEZPHE L (4P P FEFA T3 o
Party A shall pay the invoice amount to Party B within fourteen (14) days after the
invoice date.

2.2.2.4. T 3R R AR TR e T
Party B’s bank account for remittance is as follows:
= # ff Account Name: /F % 2 JZRE R 5 Lo &
4117 % ff Bank Name: ¥ B2 3242{7 3 Fr4 {7 CTBC BANK Shinfu Branch
4217 t& 55 Bank Account: (822)543540294794
% 3% % #% Swift Code: CTCBTWTP543
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2.3. 31 ¥ 7 Pricing models
231 R TGO FIRBF Y BUATARF R A BRG] MRS RS REHE
iaﬁa‘r;}’% AA DR o Jkd T3
All service fees shall be paid in New Taiwan Dollars, unless otherwise agreed upon. Party
Ais responsible for the expenses arising from the changes in exchange rate, bank
transfers and withholding tax.
2.3.2. LAREEFE R X 0 Aofcie BAY o
Invoices should be issued with the value-added business tax levied for an amount
equivalent to the invoice amount multiplied by the tax rate.
A i $&7% 8 Candidate ownership
3.1. P ENAELE MG EEST I ERATREY L ARG BLFEL 0 3 (F
RPRTIE R R BRI T Ak e
For the candidate of Party B that is hired by Party A, Party A’s associates or a third party directly
or indirectly, Party B may request payments from Party A in accordance with the aforementioned
fees and payment terms.
3.1.1. z %i&f#iu;?ﬁ.ﬁ%h—g/@}ﬁ%éiﬂw:g\i/%’g)ﬁffé— Ep\—‘g °
For the 1-year period after Party B’s providing the resume of the candidate or other
written resumes;
3.1.2. B2 IFEAIN3ES XD T ARREPALHEGE RRAET 2 > F
CERER'S S TN Y AR a1 EEL A K
The candidate who had been voluntarily contacted or interviewed but not hired by Party
A 365 days ago is now recommended or referred by Party B with an interview arranged
with Party A and hired by Party A thereafter.
3.2. FUCHIHHEREAELIHFRERF " RIS ET G
LR KRR e - SR A ERR R S R
»:'l-i-’ﬁ ’}’E °
When Party A and Party B have disputes over the candidate in duplication, Party A agrees to
provide written information including but not limited to the time and source of information
regarding the candidates; also, determines the candidate ownership by comparing the time of
making the first contact with the candidate and the time when Party B provides the candidate

5 Gy
g?ﬁiag"ﬁﬁ‘mii" ?\Aé

information to Party A.
Z# ) Warranty period
4.1. — =X i} #k<$B pe i 30 0E i — > Lump-sum payment <according to payment term 1>
411 F S RESTAR 0L S REELERYEED (1T GHERED)
B HIEP A FRIRPp AT PR R LT 0 o 57 2 e A HRERRF 2
—g—;’,i%-r y T %jg.ﬁ?%i%&#;@@i& ﬁj,,u__;‘(;;xf\torga —z,A;ﬁfEl%;r@A ﬁ y T
SRAT S PR R AL BEI T - BREF R
Party B will provide the candidate performance guarantee period (hereinafter referred to
as the “guarantee period”) for all recruits recommended by Party B. The guarantee period
refers to the period from the date when the recruited candidate reported for duty to the
45™ calendar day. Under the pre-condition of Party A’s paying the consulting fees in full,
Party B will recruit a suitable candidate again and one time only. If Party A does not need
a replacement, Party B will transfer 30% of the consulting fee paid by Party A to the next

recruitment service.
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4.1.2. FXIWE 33 ire 3 = B p\’b'%ﬁ,z—q\ﬂ;"”ﬁﬁl*’%ﬁ"\ \’b'%ﬂé?»*]f-‘\l;}j?’f}lj
EEERT S e A2 R R 0 I PN A TS
If Party B fails to successfully find a replacement for Party A within 3 months after being
notified by Party A, Party B will refund the paid consulting fee to Party A in accordance
with the following conditions within 30 days.

4121 FUOAAEBPGEARES E- 2 FEANEZEN A2 - RPN KL BIFY
o P RERBERN Y 2L EAZT L
If Party A or the recruited candidate has the employment contract terminated
within one-third of the guarantee period, Party B will refund 50% of the
consulting fee.

4122, FUSAHEPGEAEIEI-SEFEANEBRY L2 - TERAYPFN L
Ve URRE TR o S RERRER Y 2L P AL L oo
If Party A or the recruited candidate has the employment contract terminated
after one-third of the guarantee period, Party B will refund 20% of the consulting
fee.

413. FFT 2 EY P‘w‘%’f*é@rt CEREFCFELIEPFERELZIITNFT -
R~ IE‘F\ w /%Fﬁ? MR H o iEa EREBFE A IRED R gﬁ;ﬁl\ B3k B R
%oz 3 Rs ,;t:}%x—t—?ﬁ ARRIE R EERT R G2 BER R o
If the recruited candidate has resigned or has the employment contract terminated
during the guarantee period due to a change in Party A’s business operation, company
reorganization, job assignment different from the agreed job responsibility or a change in
job assignment or director/subordinate relationship, Party B is not obliged to arrange a
replacement or refund the consulting fee to Party A.

4.2. B =% i Fc<$E fe i 3% 0E # = > Two payments <according to payment term 2>
4.2.1. Ary i B JHESPAR 0 SR ELAERYERERDY (1T ﬁgyf]a.ns— w2 )
FEHP K gD A ﬁi'%“ﬂ AR pEPFEe LT X o
Party B will provide the candidate performance guarantee period (hereinafter referred to
as the “guarantee period”) for all recruits recommended by Party B. The guarantee period
refers to the period from the date the recruited candidate reporting to duty to the 45
calendar day.
4211, FP P AEBGEAEIE- 3 FEANEERD L2 - N L BEM
DRI R R AL N ‘?r (2R ~221 1)
If Party A or the recruited candidate has the employment contract terminated
within one-third of the guarantee period, Party A is not obliged to make the
second consulting fee payment (50% of the full price).
4.2.1.2. FUSAEBGEEAE ST - 3FEANRED L2 - TRADTRN B
GeRBR P 2 ERALBERF R AL L PRI ER Y (2
2=+ o
If Party A or the recruited candidate has the employment contract terminated
after one-third of the guarantee period, a reduction of the consulting fee by 20%
will be granted to Party A, such that Party A shall have the second consulting fee
payment (30% of the full price) made accordingly.
4.2.1.3. P EE R AR “E‘%‘«‘é‘?g\w fFp % 8
FREREDPRLEAGI AL F Y (2FER A2
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Due to the change in Party A’s business operation, company reorganization, job
assignment or director/subordinate relationship, Party A is obliged to make the
second consulting fee payment (50% of the full price) to Party B at the end of the
guarantee period.

4214, FFFEIETRFZEREZLZIIFN FF - R,iEm EREP1FE L 3R ;,.ig}a
P\égp‘_ﬁﬂ« BRG0P S N RFEDESL AT ¢ 3 LR

(2pp 221 +4)
If the recruited candidate has resigned or has the employment contract
terminated during the guarantee period due to the job assignment different from
the agreed job responsibility, Party A is obliged to make the second consulting fee
payment (50% of the full price) to Party B at the end of the guarantee period.
5. ¥ A 7L 3£ Personal data protection

5.1. %’%’% :‘: ]'5 f‘rﬂ\b (‘J ’-‘:F’ ’ g; [{‘@/:_ ’fJ?” ¥ - ’%j:ft]_*:_7 =E iR I[%’k ‘il ) %’%’}F -E{‘
R A TR EER BT i FHE R 2 a4 (EH TR A TR
%J)L%i’é},—gEZKQ%?:g AL ER PR EE AL R R BLBAT

el SEAC R A A N s

While collecting, processing or utilizing the personal data provided by the other party to perform
this contract, Party A and Party B are obliged to comply with the Personal Data Protection Act,
Enforcement Rules of the Personal Data Protection Act and related law and regulations
(collectively referred to as “Personal Data Protection Act”), including but not limited to: the
information informed by the other party, obtaining the written consent of the other party and the
use of information in accordance with Article 19 of the Personal Data Protection Act.

52, E-CMBEAENFTEAIG R REL B ATRF RS0 Bl B A FREEER
SR BATREEES  DHERE L BATHEEE AT AL LR BB
ﬁ-:i;;;t%ﬁ» SRR R ARME T ER AL R RLZ P FREPR R

FHB S AITATY o A TR AR S AILE I BEEF AL FEE I BB AL P
mjé BETRME RS FREE TR EZBAFTHBEAEF BAF r}»“ﬁvéi;‘%*}i R N
T AZ ERES o dedeX 2 T 2 B AFTH ’ﬁz‘r;tafgﬁ’»‘ (R & AL PR
AR el W AR AR B R T 2 AR 1T 2 AT R F -

Either party while holding the personal data of the other party to perform this contract shall
comply with the personal data protection obligations stipulated in the Personal Data Protection
Act; also, shall take necessary measures in compliance with the Personal Data Protection Act to
protect personal data against theft, alternation, damage, destruction or leakage; also, personal
data shall not be collected, processed or used outside the purpose, scope and time period defined
in this contract. The personal data shall be collected, processed and used in a respecting manner
to the rights and interests of the parties concerned and shall be properly and reasonably
connected to the intended purpose of data collection. The information provider guarantees that
the personal data provided is not in violation of the Personal Data Protection Act and is not
infringing the legal rights of others. If the personal data held by the recipient is stolen, altered,
damaged, destroyed or leaked, the information provider shall be notified immediately if such
incident occurred and the remedial measures taken.

5.3. %Uiﬁiﬁﬁﬁﬁiﬂﬁﬁw%ﬁj7%4“f%2é RIS A x;*wﬁA
(4o f ERF ) » B 0E 6 2 4ve S X BAERM 1% 4 ﬁﬁﬁ PR R R A

£ fo
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If Party A discloses or provides the personal data received from Party B to any related party (such
as, the vendors) for the authorization of this contract, Party B should be informed in writing
beforehand; also, the concerned party shall be urged to comply with the Personal Data Protection
Act.

S4. AENRL S BEHAFRERE ARED T ORNE RPEL S RERR A TP
S M’,% * & ]ﬁF F’“.?.;_é FE2EBERETAEFLBAFTH T S FEL %Lm el f’f/r:
P E AT ZE—%‘ v A gt e
When the contract is terminated, expired or cancelled or when a request is made by the
information provider or the other party, the recipient shall return the personal data media and
shall delete the personal data that is received from or provided by the information provider
during the contract period. However, those needed by Party A for performing duties or business
in accordance with law and regulations are exempted.

55. dr- PRI B2k BAFTHR £¢<%1%’@i%ﬁ%w%og—%g§i
BAFARRRZRATRI A EREZHFTAENERD BPARIEY -

The party that believes the instructions of the other party violating the Personal Data Protection
Act shall have the other party notified immediately. Either party that cannot perform the
obligations of this contract while fulfilling the obligations defined in the Personal Data Protection
Act shall not be regarded as a breach of contract.

5.6. T EI A~ AJZAIY RBE S AT EF B A TR R R A2
Eo FHERAN IAFE NAFE FRFET I RPE S RELREC S LT g
FRAFTHRERZRE /S AZGiEgTds - oun g g - FE % T2
FrAL (edperrlar gimp )

Party A will be held fully responsible for violating Personal Data Protection Act while collecting,
processing or using the personal data of job applicants, including but not limited to: Civil, criminal,
and administrative responsibilities. Party A shall defend, compensate and protect Party B from all
lawsuits, claims, recourses, liabilities, losses, damages and expenses (including but not limited to:
Attorney fees) arising from Party A’s violating the Personal Data Protection Act and/or any clause
of this contract.

57. AEHT(BAFHEE) LR AFAEHL B~ B S fRER Lok
The termination, expiration or cancellation of this contract does not affect the validity of the
obligations stipulated in this Article (Personal Data Protection).

Lo ?\Confidentiality agreement

6.1. FUIRE D IEREFI I FTUREIERLENBAEAM LY =X T 2T RE
%*'61:};’%& %ffffﬁ;%lixi“f» Fl‘}~°“rpi¥li- ’}«-ITILKE"L#‘,—. i o
Party B without the authorization of Party A shall not disclose Party A’s information to a third
party who is irrelevant to the recruitment process. Party A agrees not to disclose any personal
information of the job applicant without the authorization of Party B and all information provided
is intended for personnel recruitment only.

’E,‘ ix % Z% Liability clause

7.1. e EHL NP B RBANFE
Hr2 BFERr ) 2 EET SHWF AT
ERTHLFTETF ‘ﬁ@"ﬂ A S
The liability (including the attorney fees agreed in this agreement) of Party B and its branches,

LIS ﬁl A0 3 2 fiE (8 kAT
LR PAETE 2 PRAR T 2 G B

shareholders, agents, directors, managers and employees owed to Party A shall not exceed the
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total amount of service fees currently paid by Party A for the candidate in dispute. Such
responsibility regulated otherwise by any law shall be processed the same.

7.2. ¥ S BFEInG ATk E 2 1\9% 15-\?. i1 i{%éi%\:ﬁiﬁ B G EY Mgz i FIAER
RIpAR G RRAR BT Fﬁsi:"'“ri% FZAFL e 3 FHEFTREFE
Party A shall confirm the job qualification of the applicant referred by Party B and take full
responsibility for the decision of employment. Party B shall not be held liable for damages
resulted from the false information or statement provided by the candidate in violation of the
principle of good faith.

7.3. e 32 B GEE L s R A S FE A *ﬁé%\ﬁ A rERERT I
&ﬂ~ﬁﬂw‘%%ﬂ B A d o bldeie 3 0030 0 B 0 EF S A ST A~ BT
BT E dp A R kA A rn:}ﬁi CEAE AN R A RS R
AomagiEEavrEg s ZRGF: C REA T EENH B A P E
Party B and its associates, shareholders, agents, dlrectors, supervisors or employees, under any
circumstances, for any special, punitive, incidental or collateral damage, such as but not limited
to: delay, interruption, product loss, loss of expected profits or income, loss from the use of
equipment or systems, capital loss or loss from the replacement of equipment systems or power,
shall not be held responsible for any contract, tort, no-fault liability, guarantee or other liability in

ik

n
?
[
%
\':\'.

any form.

7.4, E- D REAZOR A0 T R R FArs Az A 70 A R 2 p (TR
EREFED LT o Mr’ﬁé,,&—l % LTI R T f AN K S H L o ¥

~—§Q‘ﬁ»‘ﬁﬂ m},:;;ﬁx‘g‘gx R

Either party while performmg this contract shall not be held responsible for non-performance,
incomplete performance or delayed performance due to a reason beyond the reasonable control
of the respective party. The so-called for a reason beyond the reasonable control of the
respective party includes but not limited to natural disasters, debt disputes, strikes, labor
disputes, injunctions, administrative orders, administrative guidance or other force majeure

—

events.
8. £ 0% 2.7 4 4|1 Severability of contract clauses
81l FEEZRRATNG - EASEBERGAE  EEAREH ﬁiﬂf v AEYH W g2
FAE S EEBNETHARNERFRT R AIBESET I EFF TR ERPA
PN EEREERFTLERRRS AR B RFERGREE Gl VR ud

S ARIERT R TE N2 PR

If one or several clauses of the contract are considered invalid, illegal or unenforceable by the

judicial court, the validity, legality and enforceability of other clauses of the contract are not

affected or impaired under any circumstances; also, any invalid, illegal or unenforceable clause

should be modified moderately if possible to have it become legal, effective and enforceable in

order to achieve the goal intended by both parties under the governance of the original clauses.
£ % % ¥ Comprehensive consensus

AEEH K,—}:—T#r,\ FoEMYAZ N2 BHAEBRNRZEYITABRAALTNERCE ~ F 5

RFFNL e BRWDAFYEF OG> ER A i Tyl iz 30 éf%*

E=F-E 2k S

The contract and the attachments signed by the two parties constitute a complete agreement on

the rights and obligations; also, it replaces any verbal or written promises or agreements made

©
O
oo
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previously. Matters that have been agreed between the parties before signing the contract but
not recorded in the contract or the attachments are not enforceable against both parties.
10. A g2 M35 Dispute resolution and applicable law
10.1. %—35’-”])%12: PEAR (S8 2ERE 2B Et c MR AZ AT AT gAE 2 2
ﬁ*’ﬁ N R /ﬁ_i‘% FOAE 2 0EAR ﬂ}@%}g’!” L:'/%‘r"“‘f*" ER N %*ﬁ?s‘%/%
e
The contract shall be interpreted, construed and applied in accordance with the law of the
Republic of China (Taiwan). Taipei District Court of Taiwan shall be the court of first instance with
jurisdiction for the contract or all disputes or interpretations, performance or suspected violations
of the contractual clauses arising from the contract.
11. H % Others
111, 29N P e ad f@F 7% A8 F ook P B RA2 PG AEmARE > WP 2 KA
L o
The contract is prepared and signed in both Chinese and English language. If there are any
discrepancies found between the Chinese and English versions, the Chinese version shall prevail.
12. £ X ¥ *2 Contract period
121, AE9EGRBREN F2F B UE - £ PRES R FH2L R
NYRNERBEEFEABTY w3 RLENNYpw > BRIV R T F
E R UIE 1
The contract and the contractual content are valid for one year. The contract will be renewed
automatically every year after the expiry date, unless either party says otherwise. Either party
may issue a written notice to the other party 30 days before the expiry date to have changes

LEAFRE AR Y
S8 R 30 B

made.
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The client agrees to the aforementioned terms and signs the contract as follows:
9 = Party A:

2 @ & Company name:

2 & 53 GUI Number:

K$EA Contact:

%4 4t Address:

B2 T 3% Phone:

R T T EE Email:

% ¥ p ¥ Date:

o @ * & Company Stamp:

s * Party B:

2 @ %4 Company Name: /F i ¢ JZAER' 5 *T 2 £ InAddition Consultants Ltd.
o @ L% GUI Number: 91047829

KP%4A Contact:

B2 Address: .~ AP < X B FCIY e BL- B 188 5L 5

IR % & & Phone: +886-2-6603-9968

B E S 2 Email: @inaddition.com.tw

% % p ¥ Date:

2 @ % & Company Stamp:
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